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STATISTICAL  ANALYSIS  OF  FORT  HOOD  QUAL I TY -OF -LIFE  QUESTIONNAIRE 


I .  DATA 

The  tape  received  from  Fort  Hood  containing  the  QOl  questionnaire 
data  from  19  7  5  and  14  76  was  read  and  those  responses  corresponding  to 
rite  population  of  interest  in  this  analysis  were  reproduced  on  cards. 
The  population  that  was  actually  analyzed  consisted  of  2  t  subjects. 
Responses  to  questions  that  were  not  necessary  in  the  analysis  were  not 
extracted  from  tin-  tape. 

The  format  of  the  cards  used  in  the  analysis  is: 


Columns 

Question 

Variable  Name 

Value  Ranqe 

Missinq  Values 

1-4 

5-6 

(.’roup  4 
Subject  1 0 
*K  1 

AGE 

7001-9023 

17-  57 

00 

7 

B2 

SKX 

0-2 

0 

8 

15  5 

PAY 

0-7 

0 

9 

15  5 

MOS 

0-2 

0 

10 

1510 

**RACE 

0-7 

0 

11-12 

151  1 

***Kl)UC 

91-95  A  00 

00 

13 

15  15 

COURSES 

0-2 

0 

14 

77 

TRAIN  1 

0-5 

0 

15 

78 

TRAIN2 

0-5 

0 

l  6 

86 

JOBSUIT 

0-5 

0 

17-19 

1 

JOBHOllRS 

0-999 

999 

20-22  j 

2 

J015H0URM 

0-999 

999 

23-24 

7a 

CSPS 

0-99 

99 

25-26 

7b 

TSPS 

0-99 

99 

2  7-28 

8a 

CSPL 

0-99 

99 

29-  30 

8b 

TSPL 

0-99 

99 

31-32 

9a 

C 1  s 

0-99 

99 

33-34 

9  b 

ris 

0-99 

99 

55-36 

10a 

C.CTBC 

0-99 

99 

37-38 

10b 

TCTBC 

0-99 

99 

59-40 

1  la 

CBSC 

0-99 

99 

41-42 

lib 

I’BSC 

0-99 

99 

4  3-44 

12a 

C15S1) 

0-99 

99 

45-46 

12b 

TBSD 

0-99 

99 

47 

1 3a 

CTBCPOL 

0-6 

0 

48 

13b 

TALKPR0B 

0-2 

0 

49-50 

1 3c 

HOWMANY 

00-99 

00 

Co  1  uinns 

Question 

Variable  Name 

Value  Range 

- - -  -1"  - -  — 

Missing  Values 

SI 

1  le 

OPENDOOK 

0-b 

0 

S  J 

84 

TRAIN1NK 

0-b 

0 

S3 

87 

OFFUNDER 

0-b 

0 

S4 

88 

N COUNTER 

0-b 

0 

‘>S 

40 

OFFDUTY 

0-b 

0 

S6 

97 

TRANSPOR 

l)-b 

0 

S7 

19 

Ri  ADEREQ 

0-9 

0 

48 

1 4  a 

CliAPl.AlA 

0-b 

0 

St) 

1  4h 

i  HA  PI. A  lli 

0-b 

0 

bO 

14c 

CUAIM.A  1  C 

0-b 

0 

bl 

1 

l’IRSTAID 

0-4 

0 

b2 

WOUND 

0-4 

0 

6  \ 

MAP 

0-4 

0 

b4 

82 

COURTESY 

0-S 

0 

hS 

8  i 

DISC  1  PI  1 

0-S 

0 

66 

81 

HARRASS 

0-S 

0 

67 

9  2d 

SAT I SD 

0-b 

0 

b8 

92e 

SAT  l  SI 

0-b 

0 

b9 

92  f 

SAilSE 

0-b 

0 

70 

92g 

s \ rise 

0-b 

0 

71 

94 

THEFT 

0-2 

0 

72-7  3 

9S 

I'HEl '  1'NITM 

0-9 

0 

74 

89 

MINI  IRC 

0-b 

0 

7S 

91 

RAPS 

0-b 

0 

7b 

9  b 

FEMA1.EUT 

0-b 

0 

77 

8r> 

OPINION 

0-S 

0 

78 

79 

BCAREKR 

0-S 

0 

80 

ACARF.KR 

0-5 

0 

80 

99 

RECOMMEN 

0-S 

0 

*  Question  numbers  preceded  bv  B  indicate  that  the  question  was 
contained  in  the  background  section  of  the  questionnaire. 

**  RACi.  t  BIO)  was  recoded  for  the  analysis  as  follows: 

d  American  Indian,  Mexican  American,  Oriental,  Puerto  Rican,  othe 

1  Black 

2  Caucasian 

***  EDUC  ( B 1 1 )  was  recoded  for  the  analysis  as  follows: 

0  No  answer 

1  Less  than  1-’  years 

2  12  years 

1  Over  12  years 

In'  variable  names  were  selected  to  correspond  in  a  natural  manner  with  the 
quest  ions  represented. 


a 


.uni 


Analysis  task-,  were  room's  ted  tor  questions  1  id ,  '*.'.1,  d.'n, 
but  no  data  were  available  tor  those  questions.  \lso,  in  >ome  c.e.es 
the  misstnn  data  were  so  extensive  tli.it  no  analysis  eould  b«*  per  I  t<rmed . 


11.  ANALYSIS  OF  VAK1ANQ 

1  he  tirst  set  ot  analysis  was  a  t-t  actor  ANOVA  iisln*;  a  taetoi  lal  d> 
sinn  w  i  t  ti  raee,  son,  and  edueational  level  comprising  tin-  t  In  er  la,  tot  :. 
and  several  vari.ihles  used  as  dependent  variables.  Ihe  hypothesized  model 
were  of  the  form: 


i  )  k  1 


i  -  I 


-  u  +  RAC. I'  *  SIX,  +  EW1C, 
i  t  k 

RAi'KxSl'XxilUX  ,  ♦  e  , 

i  jk  i  jkl 

2;  l  '  l  k  l  . .  '  ■ 


+  RACKxSKX .  .  +  RAiT\!  I'l  l  ,  ♦  S) Axll'l't  ,  ♦ 
i  ]  l  k  )  k 


ill 


a  r  i  ah  h  s 

u: ed  s  dependent  variables. 

V  ....  ,  in 

i  ikl 

the  ANOVA  well 

Iciest  ion 

Van  a  bit'  Name 

Quest  ion 

Variable  Name 

ill 

ACT 

Ida 

I'ltSP 

It  t 

1'  \X 

1 2b 

I  BSP 

Its 

MOS 

1  U 

ctbcpoi 

ms 

COOKSES 

l  tb 

TAl  KPKOH 

l 

•  lOBHOCRS 

1  Iv 

HOWMANY 

.lOl.IKU  KM 

1  le 

OPKNOOOK 

t 

RRSTAIP 

14a 

CHAIM  A 1  A 

4 

W0UN0 

1 4  b 

CHAIM  Ml! 

s 

map 

I4e 

CHAPI.A1C 

7a 

cs  rs 

l') 

READER  14} 

7b 

tsps 

77 

TRAIN l 

8a 

CSPL 

78 

train: 

8b 

rsi'i. 

7d 

BCAREKK 

da 

CIS 

80 

ACAREEK 

db 

ns 

81 

I1AKRASS 

10a 

CCTBC 

82 

COURTESY 

Idb 

I’CTBC 

S  t 

in  scum  1 

l  la 

(BSC 

8  s 

TRAIN  INK 

lib 

ntsc 

8S 

OPINION 

fi. 


Question 

Variable  Name 

Question 

Variable  Name 

8b 

jobsuit 

42e 

SATISF 

87 

OFFENDER 

42  f 

SAT  1ST 

88 

NCOFNTER 

92g 

SAT ISO 

84 

M1NETRT 

44 

THEFT 

40 

OFKDUTY 

45 

THEFTWM 

41 

RAPS 

4b 

FEMALE!’  T 

4;d 

SAT ISO 

47 

TRANSPOK 

44 

RKCOMMKN 

With  the 

t  ac  tor  la l  design 

(l),  we  can  assess  not  onlv  the  effects 

,  sex , 

and  educ.it  i onn  1 

level  on  the  quest ionnair 

e  responses  but 

interact 

ion  effects.  In 

this  particular  analysis. 

there  are  sev- 

eral  likely  Interaction  effects.  For  example,  black  female  soldiers  mav 
respond  to  a  given  question  in  a  manner  different  from  blacks  or  other 
female  soldiers  in  general.  II  so,  a  test  for  interaction  effects  shout < 
detect  such  a  difference. 


In  all,  this  set  el  analysis  consisted  of  51  separate  ANOVAs .  The 
analysis  wore  performed  using  the  Statistical  Package  for  the  Social 
Sciences  (SPSS),  and  the  output  from  those  runs  is  attached.  Below  is  a 
summary  ot  those  runs  where  significant  effects  line  to  race,  sex,  educa¬ 
tion,  or  their  interactions  were  determined.  l.isted  are  the  dependent 
variables  and  onlv  those  factors  that  were  significant  at  a  significance 
level  ot  x  *  0. 10.  Also,  given  is  the  actual  level  of  significance  for 
each  case  so  that  it  a  lower  value  of  x  is  desired  one  will  know  which 
cases  t  o  d e 1 ete . 


TARLl  1.  3- FACTOR  ANOVA  SUMMARY 


Depend e n  t  Va  r i a b 1 e 

Significant  Factors  (Sign.  Level) 

l.  ACE  (Bit 

KDUC  (.017) 

2.  PAV  (Btt 

RACE  (.074) 

1.  MOS  (B5) 

RACE::F.DUC  (.011) 

COURSES  ( B 1 5 1 

EPUC  (.045).  RACExEDUC  (.040) 

5.  TRAINl  (77) 

RACE  (.008) 

b.  TRAIN2  (78) 

RACE  ( . 0b8) 

7.  JOBSUIT  (8b) 

RACE  ( .01 3) 

4 


Dependent  Variable 


Significant  Factors  (Sign.  Level) 


8. 

CSPS  17A) 

KAOExEDUC  (.028) 

9. 

TSPS  ( 7  B  > 

RACE  (.104) 

10. 

T1S  (9B) 

SEX  (.021).  SEXxEDUC  (.0-5) 

11. 

TCTBC  (10B) 

SEXxEDUC  (.014) 

12. 

TBSC  ( 1 l B 1 

SEX  (.007),  SEXxKAOE  (.0161,  SEXxEDEO  ( 

13. 

TRAIN1NF  IS-) 

RACE  (.067) 

14. 

NCOl'NTER  (88) 

SEXx KAOExEDUC  (.108) 

15. 

OFKDITY  (90) 

EDl'C  (.051) 

16. 

TRANSPOR  (97) 

SEX  (.036),  RACE  (.013),  SKXxKACExEDl'C 

17. 

TBSD  (12B) 

SIX  (.009),  SEXxEDUC  (.030) 

18. 

CTBCPOL  ( 1 3A) 

RACE  (.077),  EDl’C  (.001) 

19. 

READFREQ  (19) 

RACE  (.103),  SFXxRACE  (.029) 

20. 

CHAPLAIA  ( 1  -A ) 

SEXxEDUC  (.052) 

21. 

CHAP LA IB  (14B 

RACE  (.012),  EDl'C  (.017),  SEXxEDUC  (.00 

*>  o 

FIRSTAll)  ()) 

RACE  (.107),  EDl’C  (.0o2) 

23. 

WOUND  (4) 

RACE  (.092),  EDl’C  (.028) 

>  i 

.  •*  . 

MAP  (5) 

RACE  (.004) 

25. 

DISCIPLI  (83) 

RAO;  (.096) 

26. 

SA  IT  SI)  (920) 

SEX  (.104) 

27. 

SAT I SE  (92E) 

RACK  (.040) 

28. 

SAT I SO  (920 ) 

KAO!  (.041) 

29. 

FHEETNl'M  (')S) 

RA0E  (.102) 

30. 

MINF.TRT  (S‘>1 

RACE  (.007) 

31. 

FF.MALEUT  (96) 

RACE  (.00  3) 

SUMMARY  OF  RUNS  WHERE  SIGNIFICANT  EFFECTS  WERE  OBSERVED 

In  addition  to  t  he  ANOYAs,  multiple  c  lassif icat ion  analyses  (MCA-) 
were  also  performed  tor  each  dependent  variable  to  point  out  the  differences 
in  means  among  t  lie  levels  of  the  1  factors.  The  MCAs  are  included  with 
the  computer  output  lor  the  ANOYAs.  l'he  statistical  estimates  of  the  ef¬ 
fects  (assuming  no  interaction  effects')  due  to  SEX,  RACE,  and  EDl’C  lor 
the  various  dependent  variables  are  contained  in  the  MUXs. 


III.  CORRELATION  ANALYSIS  FOR  SIGNIFICANT  RELATIONSHIPS 

After  the  V-factor  ANOYAs  were  run  and  some  significant  effects  were 
determined,  a  correlation  analysis  was  conducted  to  measure  the  strength 
of  the  relationships.  Since  SEX  and  RAUF,  were  dichotomous  variables,  point 


biserial  correlation  coefficients  were  estimated  tor  relationships  in¬ 
volving  SEX  and  RAC!' .  Kor  KIUY,  which  had  onlv  1  discrete  values,  con¬ 
tingency  coefficients  were  used  tv'  measure  the  strength  of  t  tif  relation 
ships  involving  the  factor  EDIV.  I' he  SPSS  package  does  not  contain  a 
point  hiserlal  correlation  program  but  the  necessary  information  is  con¬ 
tained  in  the  results  ot  a  t-test  for  analysis  of  the  difference  in  means 
of  two  samples.  The  attached  computer  output  contains  t  lie  results  ot  the 
t-tosts.  The  point  biserial  correlation  coefficient  was  determined  from 
t he  results  of  t he  t-tests  using  the  identity: 


pb  “  1  +  T  - 

where  r^  is  the  point  biserial  correlation  coefficient,  T  -  n^-Hi,-.!  . 
t  is  the  t  ratio  found  in  the  computer  output,  tij  is  the  number  of  obser¬ 
vations  in  group  one  and  n,  is  the  number  of  observations  in  group  two. 

The  sign  of  r  ,  is  the  same  as  the  sign  of  the  t  ratio.  For  example,  m 

pb 

tin1  tirst  case  shown  on  page  a  of  the  t-test  output  there  is  a  breakdown 
of  t ho  responses  for  the  dependent  variable  THSD  into  two  groups  accord¬ 
ing  to  sex  Igroup  1  is  male,  group  2  is  female).  There  are  n^"152  obser¬ 
vations  in  group  1  and  n,  *  10  observations  in  group  2.  The  t  value  is 

c  ■  -2.0^.  The  point  biserial  correlation  estimate  is  given  bv : 


t_  (-2. 09 }  ‘ 

n.+n_-2  “  152+10-2 


.027  1 


or 

VI  +  T 


-0. lb.) 


Vthc  sign  is  determined  bv  the  sign  of  the  t-value) .  Vhe  point  biserial 
correlation  coefficients  for  those  relationships  that  wore  found  to  he 
significant  in  the  A NOVAs  are  giwn  in  Table  2. 


TABLE  2.  POINT  B1 SERIAL  CORRELATIONS 
DEPENDENT  VARIABLES  WITH  RACE  AND  SE( 


Variables 

rpb 

Significance  Level 

TBSD  -  SEX 

-O.lb) 

c .038) 

SATISD  -  SEX 

-0.151 

(.032) 

T IS  -  SEX 

-0.159 

(.030) 

TBSC  -  SEX 

-0.17b 

( . 0241 

•TRANSPOR  -  SEX 

-0.086 

(.213) 

PAY  -  RACE 

-0.113 

(.135) 

TRAIN l  -  RACE 

+0. 203 

(.008) 

train:  -  RACE 

+0. 150 

(.052) 

dOBSl’I  T  -  RACK 

-0. 14b 

(.051) 

TSPS  -  RACE 

-0.125 

(.123) 

TRAIN  INF  -  RACE 

+0 .  1  To 

( .072) 

TRANSPOR  -  RACE 

-0.177 

(.018) 

CHAP LAI  B  -  RACE 

+0. 185 

(.018) 

KIRS  LAID  -  RACE 

-0.097 

(.202) 

WOUND  -  RACE 

-0.090 

(.234) 

MAP  -  RACE 

-0,209 

(.005) 

DISC1PLI  -  RAi  E 

f  0 . 1  *  2 

(.059) 

SATISE  -  RACE 

-0.15b 

(.040) 

SATISC.  -  RACE 

-0. 167 

(.032) 

THEFTNCM  -  RACE 

+0. 200 

(.079) 

MINE TKT  -  RACE 

-0. 31s 

(.000) 

FEM.A1.EIT  -  RACK 

-0.232 

(0.002) 

CTBCPOI  -  RACE 

+0.191 

(0.060) 

*  The  significance  el  SEX  on  the  responses  concerning  TRANS POR  were  proh 
ablv  due  to  the  internet  ion  effect  of  sox,  race,  and  edue.it  ion. 

Contingency  tables  were  used  to  measure  the  re  1  at icmships  between 
KlUY  and  the  dependent  variables  tor  those  eases  where  KPIY  was  signiti- 
.  ant  .  Table  !  presents  a  summary  ot  the  ehi  square  tests  and  the  eont  In 
genev  eoet f i e lent s .  The  contingency  tables  and  the  statistics  a.e  given 
in  the  attached  computer  output. 


TABLE  3. 

SUMMARY 

OF 

CONTINGENCY  TABLE 

ANALYSIS 

Variables  Chi 

Square 

DF 

(Siqn.  Level ) 

Cent i nqency  Coet  t  ic  lent 

ctbcpoi  -  edit 

17. 7b 

10DF 

(0.059) 

0.2  79 

CHAP LA  I  B  -  EDUC 

IS.  S5 

10DK 

(0.046) 

0.  292 

OIK DUTY  -  EDUC 

9.  JO 

SDK 

(0. 1261 

0.  206 

K IKS  LAID  -  EDUC 

10.  19 

6DK 

(0. 109) 

0.218 

»|V.  '  -  EDl’C 

1  2.  78 

6DK 

(0.047) 

0.218 

COURSES  -  EDUC 

A. 91 

:dk 

(0.086) 

0.  1S2 

AC.K  -  EDUC 

42  .0-. 

2  SDK 

(0.024) 

i - 

0.407 

!>•  T- TESTS  WITH  MOS  (Bbl  AS  GROUPING  VARIABLE 

V  irii's  at  was  performed  with  question  BS,  deal  inn  with 

M>’S.  used  to  partition  t  hi  population  ot  responses  into  two  groups.  The 
:un  ','si'  ot  this,  tests  was  to  determine  it  there  is  anv  significant  d  i  t  — 
l  eti'iu  e  -o  tween  t  hi  responses  ot  those  soldiers  due  to  dutv  Hi'S  Being  the 
-■•'H'  is  tiieit  primarv  MOS.  Table  -«  gives  a  summary  ot  the  t-tests  showing 
tin  dependent  variables,  t  lie  t-values,  and  the  significance  levels  (two 
■ide  I.  i  oup  repri-.onts  thosi  subjects  whose  dutv  MOS  is  the  same  as 
t hi  pi  i  iat\  MOS;  group  2  consists  of  those  subjects  whose  duty  and  primarv 
Mi'S  d  i  t  t  e  r  . 


TABLE  4.  T-TESTS  WITH  MOS  GROUPING 


Variable 

y2 

t  Sign.  Level  (2  sided) 

Signi f icant 
at  x  10 

.IORHOURS  1  s6.-12 

.1.8  18 

2.  14 

(.021) 

i 

JOBHOURM  2  U . 9 1 n 

25.  15.. 

2.75 

(.007) 

TKAIN1  77  1.155 

2.800 

1.8- 

(.068) 

\J 

TRAIN  2  78  1.402 

2.652 

1.8s 

( . 000) 

v' 

BCARKKK  79  1.611 

3.6-4  \ 

-0.07 

(.947) 

NO 

At'ARK.KR  80  2.217 

2.2  12 

0.01 

( . 980) 

NO 

OPINION  8 5  2.16-. 

2 . 04  1 

0 . 80 

(.424) 

NO 

JOBSUIT  86  1.269 

2 . 4Sn 

1.50 

(.114) 

NO 

KEMAI.KUT  l>6  1.672 

J .  886 

-1.01 

(.112) 

NO 

RKCOMMEN  9g  2. SOS 

2.  10  9 

1 . 06 

(.290) 

NO 

T-TESTS  WITH  WSj  o  •  AS  GROUP  I NG  VAR  I  ABLE 

\s  in  tli*-  ;m>  :  u-  •  t  ion,  analysis  were  performed  to  test  let 
the  difterenoe  in  .ms  t  two  groups  determined  by  the  subjects  re¬ 
sponses  to  quest  i-n  1  ’ncernlng  taking  courses.  croup  1  consists 
ot  those  currently  taking  courses,  and  group  2  is  composed  ot  those 


not  taking  courses. 

put  is  attached. 

TABLE  5. 

Tab  l a*  S 

r- TEST 

summarizes  the  results.  The  c 

WITH  COURSES  GROUPING 

output  et  out- 

Variable 

V1 

>  > 

t 

Sign.  Level  (2  sided) 

Significant 

X 

JOBHOPKS  1 

s.’.Hlf 

•4  *» .  S  2  l 

1  .  is 

1.1811 

Nil 

REAIIFKKO  l‘t 

sns 

i  t  •  y 
.  *  . 

0.  U 

(  .  "  39  1 

NO 

\  N . 

1. 1  i  . 

2 .  98 ; 

0.  5b 

( . 576) 

NO 

train:  ’8 

J. ("' s 

1.1,0 

-0.  19 

(.8  >0) 

Nil 

IOBSIIT  Sn 

i . ., :  >» 

t.  09 

1.-9 

( .  1  18) 

NO 

MINI  IK l  HU 

1.  581 

1.2  7  s 

l  .  JO 

(  .  1  9  s ) 

NO 

OFFDUTY  90 

3.21s 

3.  2  59 

-0.  22 

(.824) 

NO 

RAPS  ul 

> .  88*» 

1.  5  5(1 

1 . 35 

(.179) 

NO 

SA  T I  Si  9.Y 

.* .  s  t ; 

2 . 8  5  5 

-0.  OH 

(.910) 

NO 

>MM  N  •  > 

2.721 

2 .  1  >8 

1 .08 
.  i 

(  .09.,) 

t 

v' 

1 

VI.  ANOVAs  WITH 

PAY  AS  SINGLE  FACTOR 

A  series  ot 

ANOVAs  were  conducted 

1  with  PAY  as 

the  independent 

(grouping)  variahli  and  the  following 

quest  Ions  as 

dependent  vat  tables 

OS  PS 

7A 

CBS  l> 

1  2A 

TSPS 

7B 

TBSD 

L2B 

OS  PI 

HA 

0TB0P01 

1  3A 

TSP1 

SB 

*  TALKPKOR 

1  11) 

OVS 

9A 

*HOWMANY 

1  30 

TIS 

9R 

OPV.NWOR 

1  3V. 

00TB0 

I0A 

TRAIN! NF 

84 

TOTBO 

1  OR 

OFFENDER 

87 

OBSO 

1 1A 

NOOUNTER 

88 

TBSO 

1  IB 

SAT I  SO 

920. 

*  The  analysis  tor  these  dependent  variables  had  over  4(V  missing  data 

The  hypothesized 

model  was:  Vi|  " 

n  +  PAY  +  o 

IJ 

u 


r.iv  was  not  a  significant  factor  for  anv  of  the  Upendcnt  variables 
UstfU  above.  The  computer  output  lor  the  one-factor  \N,  VAs  i  -  atta.  ,,.j. 

VII.  Cl;  RRt Lm  i  t  iS  !■>  •  .  \  i  a  Ho  .JRS 

Iho  next  set  of  ana v  i  s  was  the  ■  a  leu  la  t  ion  of  oirelitions  between 
responses  to  quest  Ions  ino  concerning  hours  per  week  spent  on  tin  job, 
■  « :  •  '  "  re,  and  vattous  other  •  ;  >out  th« 


attitudes  Of  the  subject  .  Nonpar ametrlc  correlations  were  calculated  to 
avoid  anv  distributional  .rohlems.  Table  b  presents  the  correlation  re¬ 
sults  tor  this  phase  ■!  tin  study. 

MBLE  6.  CORK!  .ATI  V  INVOLVING  JOBHC.-RS  AND  JOBHC' IRM 

Variable  Pat*  V  i relation  Coetf.  Sign.  Level  Sign,  at  x  .10 


Variable  Par  o'-r relation 

JOBHOLKS  WITH  TKAIM  -0.021 

JOBHOl’RS  WITH  TRAIN.  \s  .  ).(>nd 

JOBHOURS  ..’1  TH  JOBS l  IT  86  f 0.006 

IOBHOURS  WITH  SATIS'  d.'g  -d.o*3 

10BH01KS  WITH  K!  .  i'MMEN  'a  -0.032 

lOBHOt  RM  WIT  ..  V  '  '  -  ..'II 

M  WIT1  UN*’  78 

IOBBO  M  WITH  8( 

M  WITH  MIS  >2g  *0,22  > 

O'  M :  MM  '  HJ.llS 


t . 7n3) 
(.  3121 
(.111) 
( . 333) 

(.457) 
(.00 3) 
( . 002 > 
( .062) 
. 

( .  1 04 ) 


\s  shown  in  Table  n  there  were  no  statistically  significant  correl.it  ioi 
between  lOBHlVRS  and  the  selected  variables  (one  cannot  reject  the  hvpothesi 
■ '  ■  lowever ,  all  of  t  a i  corre la  t ions  in* 

volving  '' '■  ik't'RV  (meaningful  hours  on  the  ion)  were  significant  at  the  .10 


irt  i  ll  .  orrelations  were  also  calculated  for  .lORHOl'KS  and  lOBHOl'KM 
with  Ai'ARKl'R  (question  80)  controlling  for  the  responses  to  Bt'ARSKR  (ques- 
tion  H).  These  give  an  indication  of  the  strength  of  the  relationship 
between  job  hours  and  the  respondents  feeling  about  making  the  Arm\  a 


career  after  adjusting  for  the  respondents  feelings  about  t he  Array  as 
a  career  when  they  first  went  on  active  duty.  The  partial  correlation; 
are  given  in  Table  7. 


TABLE  7.  PARTIAL  CORRELATIONS  JOBHOURS, 
JOBHOURM  BY  ACAREER  CONTROLLING  FOR  BCAREER 


Variables 

Partial  Correlation 

Significance  Level 

IOBHOURS  BY  ACAREER  /  BCAREER 

-0.070 

(0.1b4) 

JOBHOURM  BY  ACAREER  /  BCAREER 

+0. i 7  3 

(0.006) 

VIII.  CORRELATIONS  INVOLVING  SUBJECTS'  OPINIONS  ABOUT  THE  ARMY  AND 
THEIR  RECOMMENDATIONS  TO  FRIENDS' 

The  responses  to  questions  85,  99,  and  80,  (OPINION,  RECOMMEN,  ACAREER), 
dealing  with  the  subjects'  opinions  about  the  Army  and  their  recommendations 
to  friends,  were  analyzed  to  determine  if  they  were  correlated  with  their 
feelings  about  various  conditions  of  the  QOL  at  Fort  Hood.  Any  significant 
correlations  would  suggest  changes  that  the  Army  should  make  at  Fort  Hood 
in  order  to  make  the  Army  more  attractive  to  the  enlisted  soldiers.  The 
correlations  are  displayed  in  Table  8. 


TABLE  8.  CORRELATIONS  INVOLVING  OPINIONS  AND  CONDITIONS 


Variable  Pair 

Correlation 

Sign.  Level 

Sign,  at  x=. 10 

TRAIN1  (77)  WITH  OPINION  j 

.  38  5 

(.001) 

i / 

TRAIN2  (78)  WITH  OPINION 

.349 

(.001) 

yt 

HARRASS  (81)  WITH  OPINION 

.411 

(.001) 

J 

COURTESY  (82)  WITH  OPINION 

.282 

(.001) 

DISCIPLI  (83)  WITH  OPINION 

.260 

(.001) 

v/ 

JOBSUIT  (86)  WITH  OPINION 

.247 

(.001) 

\! 

OFFDUTY  (90)  WITH  OPINION 

.243 

(.001) 

i/ 

SATISD  (92d)  WITH  OPINION 

-.084 

(.237) 

NO 

SATISE  (92e)  WITH  OPINION 

.127 

(.068) 

yj 

SATISE  ( 92f )  WITH  OPINION 

.089 

(.201) 

NO 

SATISG  (92g)  WITH  OPINION 

.301 

(.001) 

1/ 

T RANSPOR  (97)  WITH  OPINION 

.122 

(.076) 

\! 

11 


Variable  Pair 


S i gn .  at  \  .10 


Variable  Pair 

Correlation 

Sign.  Level 

Sign,  at 

1KAIN1  WITH  RKfOMMI  N 

.296 

(.001) 

TK.UN2  W I  111  KF.fOMMl'N 

.210 

( . 00  i  1 

>/ 

IIAKKASS  ..’  1  Hi  KICOMM1N 

.471 

(.001) 

V 

(OPRTI.SY  WITH  KT.OOMMI.N 

.287 

(.001) 

\/ 

1>  1  St  1  I’ll  Willi  RKCOMMKN 

.  194 

(.005) 

V 

lOHSi  rr  Wl  TH  Kl  i'OMMTN 

.271 

(.001) 

\J 

01  TITTY  WITH  KTCOMMKN 

.  1  78 

(.011) 

\! 

SATISO  Wl  1H  KKCOMMT’.N 

.04  1 

(.547) 

NO 

S  \  T 1  SI  WITH  Kl.  COMM  TIN 

,2  74 

(.001) 

v/ 

'■A  1  1ST  Wl  TII  KTt  OMMI  N 

.215 

(.002) 

•J 

••  \  TISC  Wl  I'll  KIO  OMMI'N 

.  26b 

(.001) 

t/ 

TKANSPOK  Wl  TII  Kl  COMM  IN 

.04  1 

(.53)) 

NO 

In  most  rases  shown  in  Table  8  there  is  evidence  ot  significant 
corn  I  alien  between  the  opinions  and  thmights  abi>ut  the  Armv  and  the 
conditions  ai  I. it  hood.  \  partial  correlation  analysis  was  undertaken 
to  explore  tin  :  elat  lonsliip  between  the  subjects'  views  of  the  Army  as 
a  i aie.i  and  t he  .  onditUms  at  tort  Hood  controlling  tor  their  views 
ibont  the  \tm\  beti'te  t  liev  went  on  aetive  duty.  This  would  show  il  tin’ 
eruditions  at  oil  Hood  wrtr  related  to  changes  in  views  about  the  Armv 
i  i  .  iren.  I  lie  paitial  correlations  are  shown  in  Table  9. 


Mill  I  PARTIAl  OOURtLATIONS  WITH  ACAREER  ADJUSTED  FOR  BCAREER 


.  .  ,  Partial 

1,1  ’  *  '  Correlation 

Sign i f icance 
Level 

Signi  Meant 
at  x  .10 

TK  \  1  N  1 

Wl  111  Vt'AKT  l  K  UCAKT.t'.K 

.  309 

. 

(.001) 

1/ 

7  8 

TRAIN.’ 

W  1  TH  VtlARHK/Bl'AKTHR 

.2  74 

(.001) 

i/ 

Sc 

I0HSIM  1 

Wl  TH  At  AKKT'.K/ Bt'AKT.l  K 

.2  12 

(.001) 

i/ 

S2 

COTKI  TSY  WI  TH  ACAKIIKR/BtlARTl'.K 

.  337 

( .001 ) 

t/ 

S  l 

DlStMPl 

i  wi  ni  \t  \kthk  iuiaktkk 

.  18b 

(.007) 

i / 

81 

IIAKKASS 

W  1  TH  At  AKI  TK/llt  ART!  11 

.  4  39 

(.001) 

t/ 

90 

OITIHUY 

Wl  TII  \l  \K TTK/IU  AKT.T.K 

.  14) 

(.029) 

t/ 

S A  I  ISI 

wi  T‘i  At  ak ti  r/bhakiikk 

-.08t> 

(.130) 

NO 

■  SAT  ISI 

W  1  TII  At  AKI  KK/Bi'AKKIiK 

.  0b 8 

(. 185) 

NO 

9 

S A  TI  SI 

W  1  TII  \t  AKI  KK/Bt'AKI  I'.K 

.  009 

(.455) 

NO 

9  \ 

SA  1  1  Si 

Wl  TH  \t  \KI  TK/HCAKTI'IR 

.  175 

(.010) 

yf 

07 

TKANSPOK  WITH  At  AKTHiR/BlAKITIK 

.02  7 

(.363) 

NO 

la  M.'  4  ri'voals  several  significant  relationships  between  ii>nd  i  t  ions 
at  Fort  lluotl  anil  tin*  subject's  attitudes  about  t  he  Arms  as  a  career. 
I'artieulary  prominent  are  tin*  relationships  involving  liarrassmont  and 
rout  t  esv . 


IX.  CORRELATIONS  CONCERN INC.  UTILIZATION  OF  FEMALE  MILITARY  PERSONNEL 

The  last  analysis  explored  the  relationship  between  the  responses 
to  question  4b  eoner ruing  the  utilization  of  female  military  personnel 
<  l-'KMALKUT)  and  t  hr  respondents'  opinions  about  the  Army.  The  analysis 
used  only  those  responses  by  the  female  military  personnel;  consequent  1 v  , 
the  sample  si/r  was  only  12.  The  correlations  (.partial  eorre  1  at  ionsY 
are  displayed  in  Tahir  10. 


1 AI1LL  10.  CORRELATIONS  CONCERNING  FEMALE  UTILIZATION 


Variables 

TTMAI.IT  I  W1  TH  OPINION 
ITMAI.TTT  WITH  RKi'OMMl'N 
*11  MAI  I  t’  T  W1  l'H  ACAKI’I  K/IU  AKITK 

*l’ai  (  i  a  I  t’.or  re  1  a  t  ion 


Correlation  i 

1  Sign,  level  ; 

t  _  J 

Significant 
at  x  .10 

.  1424 

(.207) 

NO 

.2721 

(.  142) 

NO 

.  r>410 

(.028) 

l/ 

The  roil  rial  i  ons  were  relatively  large,  but  beeau.se  of  the  small 
sample  sizes,  only  the  partial  correlation  is  statistically  significant. 


(tine  cannot  reject  the  hypothesis  that  the  true  correlations  are  zero  in 
the  first  two  cases  even  though  the  estimated  coefficients  are  relatively 
large.)  The  computer  runs  are  attached. 


SUMMARY 


The  objective  of  this  work  was  to  provide  supplementary  data  analyses 
i't  data  abstracted  from  the  Qual itv-of-Lif e  questionnaire  developed  earlier 
at  the  Fort  Hood  Field  Unit  at  the  request  of  Headquarters,  TRADOC  Combined 
Arms  Test  Activity  (TCATA) . 

The  Quality-of-Life  questionnaire  data  were  transmitted  to  HumRRO  on 
magnetic  tape.  The  tape  was  read  and  the  required  data  reproduced  on 
cards.  The  data  consisted  of  the  responses  of  215  individuals  to  the 
Qual i tv-of-Life  questionnaire.  These  data  were  then  intensively  analyzed 
uslnp  analysis  of  variance  and  correlational  techniques.  The  results  ot 
these  analyses  are  presented  in  the  "-eport. 

Th*'  analyses  described  in  the  report  will  be  used  to  further  the 
ongoing  effort  to  clarify  the  variables  which  moderate  satisfaction  with 
Army  lile  at  Fort  Hood.  , 
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